Unclassified Police Management (Unit 9A) Notable Benefits

Notable Details Received by/Eligible for Can be received by
Unit 9A Benefit Police Chief? Police Chief?
Bereavement Leave = 40 hours or 3 work days or 1 work day depending on qualifying relative N/A No
= Up to 5 additional work days (from sick leave balance) with City
Manager approval
Cash in Lieu When enrolled in alternative healthcare coverage and not with the City: Yes if eligible; it would be under the terms of the old Yes
= If hired on/before December 31, 2023 = $835.66/mo MOU ($835.66/mo)
=  |f hired on/after January 1, 2024 = $250/mo
Deferred Compensation City contributes $150/mo on behalf of each represented employee Yes (unchanged from last Unit 9A MOU) Yes
Dental Insurance City pays toward dental premium equal to the lowest cost Employee Only Yes (unchanged from last Unit 9A MOU) Yes
premium
Flexible Spending Voluntary employee benefit Yes (unchanged from last Unit 9A MOU) Yes
Account (FSA)
Health Insurance =  100% of Kaiser Premium for Employee Only and Employee+1 No Yes
=  90% of Kaiser Premium for Employee+2 or More
Holiday Pay Employees receive 13 holidays N/A No
Management Leave = 120 hours/year with max balance of 180 hours N/A No
= Not subject to payout
Merit Pay Merit increases based on performance and % determined by City Manager No No
PDA/Smart Phone $80/month Yes (unchanged from last Unit 9A MOU) Yes
Stipend
Personal Leave = 32 hours per calendar year drawn from sick leave balance N/A No

=  Police Chief’s sick leave balance is frozen
= Not subject to payout separate from sick leave payout

POST Premium Pay

Peace Officer Standards and Training (POST) = 7.5% total
=  Supervisory POST = 3.75%
= Management POST = 3.75%

Yes (currently receiving 7.5% since that is what he
received in POA, but last Unit 9A MOU states it should
be 50/0)

Yes — tie to unit 9A

Retiree Medical Currently up to $425 monthly reimbursement Yes (while dollar figure is updated annually, the Yes
Reimbursement Benefit term/benéfit is otherwise unchanged from last Unit 9A
MOU)
Sick Leave Police Chief’s sick leave balance is frozen N/A — sick leave payout is at the rate of pay upon No
retirement, not when frozen or accrued
Uniform Allowance $600/year Yes (unchanged from last Unit 9A MOU) Yes
Vacation Accrual Police Chief’s vacation balance is frozen N/A — vacation is paid out at the rate of pay upon No
retirement, not when frozen or accrued
VEBA Voluntary Employee Beneficiary Association (VEBA) — City contributes Yes (unchanged from last Unit 9A MOU) Yes — recommend to

$100/mo

NOT include with
unit 9A vote

Vision Insurance

City pays toward vision insurance premium equal to lowest cost Employee
Only premium

Yes (unchanged from last Unit 9A MOU)

Yes
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