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SECURE ACT PROVISIONS 2.0

Mandatory Provisions

HYASGROUP

107 - Increase in Age for RMDs

302 - Decrease in Excise Tax

303 - Retirement Savings Lost & Found

306 - Eliminates the First Day of the Month Rule

309 - Exclusion of Certain Disability-related First
Responder Retirement Payments

325 - Eliminates Roth RMDs

338 - Annual Paper Benefit Statement

603 - After-tax Catch-up Contributions

In 2023 age goes from 72 to 73 and then to 75 in 2033.

Reduces the penalty for failure to take RMDs from 50% to 25% of the shortfall
(drops to 10% if corrected in two years).

Requires the establishment of an online searchable database that would enable retirement
savers who may have lost track of their accounts to search for the contact information of their
plan administrator.

Eliminates the unique rule for 457 plan enrollment and contribution changes.

First responders are permitted to exclude service-connected disability payments from their
gross taxable income after reaching retirement age.

Removes the required distribution rules for Roth contributions within retirement plans (but the
after-death RMDs still apply).

Annual paper benefit statement unless participant has specifically requested electronic
delivery.

Requires that all catch-up contributions be made as Roth contributions (participants whose
prior year's wages were less than $145,000 are exempt).

Immediately
butin phases

Immediately

01/01/2025

Immediately

01/01/2027

01/01/2024

01/01/2026

01/01/2024
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Optional Provisions

HYASGROUP

Effective

109 - Higher Catch-up Limits

110 - Matching of Student Loan Payments

115 - Penalty-free Emergency Expenses

127 - Emergency Savings Linked to DC Plans

304 - Increase in De Minimis Amount

312 - Self-certifying Hardships

314 - Penalty-free Withdrawals in the Event of
Domestic Abuse

326 - Penalty-free Withdrawals for Terminal
lliness

328 - Distributions to Retired Public Safety
Officers for Health & Long-Term Care Premiums

Increases to $10,000 or 150% of the catch-up amount in 2024 for participants age 60 to 63.

Allows qualified student loan payments to be treated as retirement plan deferrals for matching
purposes.

Plans can offer distributions with no early withdrawal penalty for “unforeseeable or immediate
financial needs relating to necessary or personal family emergency expenses." Distributions
cannot exceed $1,000, a participant may take only one such distribution per calendar year,
Plan administrators can rely on participant’s self-certification of eligibility, and participants can
repay a distribution within three years.

Allows employers to offer their non-highly compensated employees and pension-linked
emergency savings account as part of their deferred compensation program. Employers may
automatically enroll employees at 3% or less (capped at $2,500) on an after-tax basis.

Raises the small account cash-out limit from $5,000 to $7,000.

Plans sponsors can rely on participants to state that they incurred an unforeseeable
emergency, that the amount of the request is not in excess of the amount required to satisfy the
financial need, and that the participant has no alternative means reasonably available to
satisfy such financial needs.

Plans that aren’t subject to IRC’s qualified joint and survivor and preretirement-survivor annuity
requirements can offer distributions with no early withdrawal penalty to victims of domestic
abuse. Distributions cannot exceed the lesser of $10,000 (indexed after 2024) or 50% of the
participant’s vested benefit, distributions must be made within one year of the date on which
the participant is a victim of domestic abuse by a spouse or domestic partner, Plan
administrators can rely on participant’s self-certification of eligibility, and participants can
repay a distribution within three years.

Plans can offer distributions with no early withdrawal penalty to participants certified by a
physician as having a condition reasonably expected to result in death within 84 months after
the date of certification. Statute does not limit amount or number of distributions that can be
made available, and distributions can be repaid within three years.

These distributions no longer have to be paid directly to the insurer.

01/01/2025

01/01/2024

01/01/2024

01/01/2024

01/01/2024

Immediately

01/01/2024

Immediately

Immediately
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Extends the exception of the 10% early withdrawal penalty to public safety who have separated

329 - Change to Early Withdrawal Penalty from service and have 25 years of service. Immediately
330 - Change to Early Withdrawal Pendlty Similor to the above, this expands the public safety definition to include certain corrections [
officers.
istributi 2 ly-decl i i I I i
331- Disaster Relief Distributions up to $22,000 per federally-declared disaster with no early penalty and option to Immediately
repay over three years. Temporary max loan cap at $100,000.
604 - After-tax Match Participants may be able to designate some or all employer matching contributions as Roth Mmedisnzly

contributions.

Appendix

Section 107 — Increase in Age for Required Beginning Date for Mandatory Distributions: Increases the age at which required minimum distributions (“RMDs”) from retirement plans
must commence from age 72 to age 73 in 2023 and to age 75 in 2033 (“RMD Age”). Specifically, the RMD Age is (a) age 70 V2 for individuals born before July 1, 1949, (b) age 72
for individuals born after June 30, 1949, but before 1951, (c) age 73 for individuals born after 1950, but before 1960, or (d) age 75 for all others — note, apparent drafting error in
the statutory language, makes it unclear when age 75 starts to apply in lieu of age 73, but it appears age 75 is intended to apply if born after 1959. Effective for distributions made
after December 31, 2022, for individuals who attain age 72 after that date.

Section 109 - Higher Catch-up Limit to Apply at Age 60, 61, 62 and 63: Increases the catch-up contribution limit for non-SIMPLE plans for individuals aged 60 to 63 to the greater
of (i) $10,000 per year, or (i) 150% of the regular catch-up contribution amount in 2024 (as indexed for inflation). The catch-up contribution limit for SIMPLE plans is similarly
increased for individuals ages 60 - 63 to the greater of (i) $5,000 per year, or (i) 150% of the regular catch-up amount in 2025 (as indexed for inflation), beginning for taxable
years beginning after December 31, 2024.

Section 110 = Treatment of Student Loan Payments as Elective Deferrals for Purposes of Matching Contributions: Allows for employer contributions made on behalf of employees
for “qualified student loan repayments” to be treated as matching contributions to 401(k) plans, 403(b) plans, SIMPLE IRAs, and governmental 457(b) plans. With respect to
nondiscrimination testing, such plans are permitted to separately test the employees who receive matching contributions on student loan repayments. Effective for plan years
beginning after December 31, 2023.

Section 115 — Withdrawals for Certain Emergency Expenses: Allows one penalty tax-free withdrawal within a 3-year period up to $1,000 per year for “unforeseeable or immediate
financial needs relating to personal or family emergency expenses.” Such withdrawal may be repaid within the 3-year period and if so repaid, more than one withdrawal may be
permitted within the 3-year period. Effective for distributions made after December 31, 2023.

Section 127 — Emergency Savings Accounts Linked to Individual Account Plans: Allows employers to offer their employees (excluding highly compensated employees) a pension-
linked emergency savings account as part of a defined contributions plan. Employers may automatically opt employees into these accounts at no more than 3% of their salary,
and the portion of an account attributable to the employee’s contribution is capped at $2,500 (or a lower as set by the employer). Contributions are made on a Roth-like basis
and are treated as elective deferrals for purposes of matching contributions with an annual matching cap set at the maximum account balance ($2,500 or lower as set by the
employer). Requires employer matching contributions be made to the individual's defined contribution plan account rather than to the emergency savings account. At separation
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from service, employees are permitted to roll the emergency savings account into a Roth defined contribution plan or an IRA. Effective for plan years beginning after December
31,2023.

Section 302 — Reduction in Excise Tax on Certain Accumulations in Qualified Retirement Plans: Reduces the excise tax penalty for failure to take RMDs from 50% to 25% of the
shortfall. Such excise tax is further reduced to 10% if the individual corrects the shortfall during a 2-year window. Effective for taxable years beginning after the date of
enactment.

Section 303 - Retirement Savings Lost and Found: Directs the DOL to create a national online searchable lost and found database to collect information on benefits owed to
missing, lost or non-responsive participants and beneficiaries in tax-qualified defined benefit and defined contribution retirement plans to assist such plan participants and
beneficiaries in locating their benefits and the contact information of their plan administrator. Requires plan to report certain information to the DOL regarding former employees
whose benefits have not been paid out. Directs the DOL to create such database no later than 2 years after the date of enactment.

Section 304 - Updating Dollar Limit for Mandatory Distributions: Increases the amount that employers may, without participant consent, distribute and rollover from a
participant’s workplace retirement account into an IRA from $5,000 to $7,000. Effective for distributions made after December 31, 2023.

Section 306 - Eliminate the “first day of the month” requirement for governmental section 457(b) plans. Under current law, participants in a governmental 457(b) plan must
request changes in their deferral rate prior to the beginning of the month in which the deferral will be made. This rule does not exist for other defined contribution plans. Section
306 allows such elections to be made at any time prior to the date that the compensation being deferred is available. Section 306 is effective for taxable years beginning after
the date of enactment of this Act.

Section 309 - Exclusion of certain disability-related first responder treatment payments. Section 309 permits first responders to exclude service-connected disability pension
payments from gross income after reaching retirement age. Section 309 is effective for amounts received in taxable years beginning after December 31, 2026.

Section 312 — Employer May Rely on Employee Certifying that Deemed Hardship Distribution Conditions are Met: Allows for plan sponsors to rely on “participant self-certification”
that the participant had an event that constitutes hardship for purposes of taking emergency hardship withdrawals from a 401(k) plan or a 403(b) plan. Plan administrators are
also permitted to rely on such participant’s self-certification that the amount of such hardship distribution is not in excess of the amount required to satisfy the financial need and
that the participant has no alternative means reasonably available to the to satisfy such financial needs. Similar rules apply for purposes of unforeseeable emergency
distributions from governmental 457(b) plans. Effective for plan years beginning after the date of enactment.

Section 314 — Penalty Free Withdrawal from Retirement Plans for Individual Case of Domestic Abuse: Where a participant is a domestic abuse survivor, that participant may take
a penalty tax-free withdrawal up to the lesser of (i) $10,000 (indexed for inflation), or (ii) 50% of their account value with the option to repay such amounts within a 3-year
timeframe. Effective for distributions made after December 31, 2023.

Section 325 — Roth Plan Distribution Rules: Eliminates the lifetime minimum distribution requirement for designated Roth accounts under qualified retirement plans (but the after-
death required minimum distribution rules continue to apply). Under the current law, such exemption was previously limited to Roth IRAs (but not designated Roth accounts held
in 401(k) and other plans). Generally effective for tax years beginning after December 31, 2023, although not with respect to distributions required before January 1, 2024.

Section 326 — Exception to Penalty on Early Distributions from Qualified Plans for Individuals with a Terminal lliness: Creates an exception to the 10% early withdrawal penalty for
those participants with a terminal illness. Requires a physician certify that such participant has an iliness or condition that is reasonably expected to result in death within 84
months. Effective on the date of enactment.

Section 328 — Repeal of Direct Payment Requirement on Exclusion from Gross Income of Distributions from Governmental Plans for Health and Long-Term Care Insurance:
Eliminates the requirement that, in order to be excluded from gross income (up to $3,000), distributions made from a governmental retirement plan that are used to pay for
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certain eligible public safety officers health insurance premiums be paid directly from such plan. Permits governmental retirement plans to pay for qualified health insurance
premiums by making distributions directly to either the insurer or to the participant. If the plan makes such distributions to the participant, such participant must include a self-
certification that such funds did not exceed the amount paid for premiums when filing their tax return for that year. Effective for distributions made after the date of enactment.

Section 329 - Modification of eligible age for exemption from early withdrawal penalty. The 10 percent additional tax on early distributions from tax preferred retirement savings
plans does not apply to a distribution from a governmental plan to a public safety officer who is at least age 50. Section 329 extends the exception to public safety officers with
at least 25 years of service with the employer sponsoring the plan and is effective for distributions made after the date of enactment of this Act.

Section 330 - Exemption from early withdrawal penalty for certain State and local government corrections employees. Section 330 extends the public safety officer exception to
the 10 percent early distribution tax to corrections officers who are employees of state and local governments, effective for distributions made after the date of enactment of this
Act.

Section 331~ Special Rules for use of Retirement Funds in connection with Qualified Federally Declared Disasters: Establishes permanent special rules governing plan
distributions and loans in cases of qualified federally declared disasters. Permits up to $22,000 to be distributed from employer retirement plans or IRAs for affected individuals.
Creates an exemption to the 10% early distribution penalty tax for such distributions. Effective for disasters occurring on or after January 26, 2021.

Section 338 — Requirement to Provide Paper Statements in Certain Cases: Amends the relevant provisions of ERISA related to pension benefit statements to require plan
sponsors of defined contribution plans to provide at least one paper statement to plan participants each calendar year and, with respect to defined benefit plans, to provide at
least one paper statement every 3 years. Permits exceptions to these pension benefit statement rules for plans that allow employees to opt into e-delivery statements if the plan
follows the conditions of the 2002 safe harbor. Directs the DOL to update the relevant sections of their regulations and corresponding guidance by December 1, 2024. Effective
for plan years beginning after December 31, 2025.

Section 603 - Elective Deferrals Generally Limited to Regular Contribution Limit: Requires that all catch-up contributions to 401(a) qualified plans, 403(b) plans, and
governmental 457(b) plans be made on a Roth basis, with an exception made for those employees whose prior year wages do not exceed $145,000 (indexed for inflation).
SIMPLE and SEP IRAs are excluded from this requirement. Effective for taxable years beginning after December 31, 2023.

Section 604 - Optional Treatment of Employer Matching or Nonelective Contributions as Roth Contributions: Allows a 401(a) qualified plan, 403(b) plan, or governmental 457(b)
plan to provide participants with the option of treating employer matching and non-elective contributions as Roth contributions. Matching and nonelective Roth contributions
must be 100% vested at the time of such contribution. Effective for contributions made after the date of enactment.

When Hyas Group, its affiliates and Hyas Group Consultants provide “investment advice” regarding a qualified retirement plan account, Hyas Group is a “fiduciary” as those terms are defined under the
Employee Retirement Income Security Act of 1974, as amended (“ERISA”), and/or the Internal Revenue Code of 1986 (the “Code”), as applicable. When Hyas Group provides investment education or
otherwise does not provide “investment advice”, Hyas Group will not be considered a “fiduciary” under ERISA and/or the Code. Tax laws are complex and subject to change. Hyas Group does not provide
tax or legal advice. Consult with your tax advisors and attorneys before taking action on such matters.

This newsletter is being provided for informational purposes only. The information and opinions presented in this newsletter do not constitute investment advice and have been obtained from sources
believed by Hyas Group to be reliable. Hyas Group makes no representation as to their accuracy or completeness. All opinions expressed herein are subject to change. Hyas Group is a business of Morgan
Stanley.

Hyas Group is not implying an affiliation, sponsorship, endorsement with/of the third party or that any monitoring is being done by Hyas Group of any information contained within the web site. Hyas
Group is not responsible for the information contained on the third-party web site or the use of or inability to use such site. Nor do we guarantee their accuracy and completeness.
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