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DATE:  June 28, 1994
TO: City Council for Action
FROM: City Manager |

S8UBJECT: APPROVAL OF CHIEF OF POLICE SALARY AND BENEFITS

EXECUTIVE SUMMARY: At the February 15, 1994 City Council meeting the
Council took action to establish the Chlef of Police salary and
benefits package as follows:

That the salary and benefit (total compensation) package for the
Chief of Police be set at five percent (5%) above the total
compensation of the Assistant Police Chief, excluding any
special extra compensation which is being paid as a result of
assignment to perform certain duties of the Chief of Police

~ between February 13, 1994 and the date the new Chief takes
office, at the time the new Chief of Police takes office.

It is further recommended that the Chief of Police not be
assigned as a represented employee in any employee bargaining
unit, but that annual cost-of-living and other benefit increases
be the same as those negotiated by Bargaining Unlt #9A
(Uncla551f1ed Police Management).

Therefore, the salary for Chief of Police Charles Arolla should be

set at $9,494 per month (5% above his prior salary of $9,042 per
month), effective July 5, 1994.
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